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8 MAR 19SS 

The Hcmorahle AjU»ert H. Quie 
Houee oi Repreeei^ativee 
Washington, D. C. 20515 

Demt Mar. Quiet 

Am you know, employees of thle Agency who are injured in the 
iwrformance of their duties are eU^ble for henellte as provided under 
the Federal Emi^oyees* Compensation Act. I have been personaUy 
interested in the progress of the House bill, H. R. 10721. to amend 
this Act. 

The $525 maxinmm limitatiim on benefits ua4sr the extstins 
law is cer^nly antiquated in comparison wtth present Covemment 
employees pay scales and would Impose a financial hardship on the 
many employees in grade levels affected by this Umltaticm. Your 
unders^diag of this situation and your appreciation of the hardsMp 
wMch the present law imposes was a major factor, 1 am sure, in 
bringing this problem to the attention of the House Labor Subcommittee. 

CIA, are also grateful to you for your assi^ance in 

•mploy... und.r 

tta Centrrt W.iag.nc. Ag.w:y R«ir.m.nt P,ogr«n .qidnlmt 

to those provided under the CivU Service system. ^ 

measure may not be widely known, 

t *^*^*‘'** •«l>loy»« «ul th.ir dcpoulnM u. ind.bt.d to 
you for making these increased benefits available. 

Sdncerely, 

’T. P.y:'om 


W. F. Rabom 
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C ' / ^ i 


tbm Ho&oira&le £«iw»rd J. Qurmy 
il«a«« of RoproMtitativos 
WMhingtoa. £?. C. 20915 

Dear Mr, Goraey: 

know, emi^oyeoe tide Ageacy who aro laMred la Ihe 

•“«***'• - I^Stidedln^r 

tJM Federal Employeea* Compeaeatlon Act. I have bean parsotiaUy 

greeted lathe progrea* of tha Hooae MU. H. R. 10721. to amend 
tlMUl Act. 

The $525 maMmam limitation on henefite under the exletinff lew 
pay *c^e aiM w^d Impoae a financial hardehip on the many emnloyeee 

reported by the l^or ^ihcommittee and paeeed hy the Honee. aoMy a 

uu amployeea today and ehow tST^ 

^ youreelf in drafilng a Mil wMeh wiU proride 
ll«dhUity in the fittnre wlthonl the need for epecifie le^elatlre amendment. 

We, M CIA, are also grate&l to you for your aeeietance in 

provinioa providing employeee under 
^ Central felelUgeace Agency Retirement Program hmie^ eoaivalent 
to thoee provided under the CivU Service eyetcm. 

thott«iiiiII?I!r/^*^ w»d»«ire may not be widely known. 

.11 "•* "«*» d.P««tart. u. taitobud to 

you for making these increaeed benefits available. 

Sincerely. 


W. r. Raborn 
XH rector 

Distribution: 

Orig & 1 - Addressee 

1 - d6i 
1 - DDCI 
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MEMORANDUM FOR: THE l5lllECTOR 

Attached for your signature are two letters to 
key Congressmen with whom we dealt , working for 
a suitable liberalization of benefits under the 
Federal Employees' Compensation Act, This is the 
legislation which is applicable in cases like the 
Saigon bombing injuries. The bill as passed by the 
House today will provide maximum benefits up to 
75% of the top of the grade GS-15 salary level as 
opposed to $525 per month in the existing law. We 
consider this a major employee benefit and will 
continue to work toward the pas sage of this bill in 
the Senad lire. 


7 MAR 1966 

(DATE) 


TLef 


ofln S. wai?b*l- 
Legislative Counsel 


FORM NO. 1 ^ I 
1 AUG 54 * ^ * 


REPLACES FORM 10* 101 
WH I CH MAY BE USED. 
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